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Build a career with 
an agency that  
values your talents 
& perspectives

Incredible opportunities, 
exciting challenges and work 
with real impact. If that’s what 
you’re looking for from a 
career, consider an employer 
who will work with you as 
your life changes.

Help fund your nation’s future. 
Start an IRS Career!
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IRS  
Interns & 
Recent 
Graduates

General Requirements: 

■■ Must be a U.S. Citizen or National 

■■ Must be a minimum of 16 years of age

The IRS offers you:

■■ A challenging career where you can put your skills to 
immediate use

■■ Structured training programs

■■ Flexible work schedules

■■ Performance awards

■■ Transportation subsidy

■■ Immediate accrual of vacation and sick leave

■■ The security and flexibility of a benefits package with 
health and life insurance

■■ Portable retirement savings account

The IRS benefits from a diverse 
workforce that includes students 
and recent graduates who infuse the 
workplace with their enthusiasm, talents, 
and unique perspectives. 

Student Volunteer Program (SVP)

The Student Volunteer Program is designed to offer 

unpaid training opportunities to students in high school 

and college. These opportunities provide work experience 

related to their academic program. The program allows 

students to explore career options as well as develop 

personal and professional skills. A written agreement 

between the school, IRS, and the student is required. Most 

opportunities are posted on USAJobs.gov and Handshake.

Pathways Program
The Pathways Program provides internship and long-term career 
development opportunities to student and recent graduates 
engaged in various fields of study. The Pathways Program provides 
opportunities to work and develop career-oriented skills in 
Information Technology, Auditing (Revenue Agents), Investigators 
(Criminal Investigations & Revenue Officers), Leadership and 
Management, Clerical, and more!

Internship Program 

Still in school? No problem! This program is available to students 
enrolled in a wide variety of educational institutions, with full-time 
and part-time paid opportunities to work and explore Federal 
careers while still in school. Interns may be appointed to 1) 
positions that align with students’ academic career goals or field 
of study and are expected to last until participants complete their 
academic program require ments, with eligibility to convert to 
permanent positions in the competitive service upon successful 
completion of program; OR Interns may be appointed to 2) 
temporary positions expected to last less than a year, for purely 
temporary work (no eligibility to convert to the competitive service). 

Recent Graduates Program 

This one-year program is available to individuals who have recently 
graduated from qualifying educational institutions or programs. 
Successful applicants are placed in a dynamic, developmental 
program with the potential to lead to a civil service career in the 
Federal Government. To be eligible for the program, applicants 
must apply within two years of degree or certificate completion 
(this period is extended for veterans precluded from doing so 
due to a military service obligation). Students can begin applying 
9 months prior to their anticipated graduation date but may not 
begin working until they have officially graduated. Program benefits 
include:

■■ Comprehensive training and career development opportunities 

■■ Potential for conversion to permanent positions upon successful 
completion of program 

Presidential Management Fellows (PMF) Program 

This program is designed to attract outstanding men and women 
to the Federal service from a variety of academic disciplines and 
career paths who have a clear interest in, and commitment to, 
excellence in the leadership and management of public policies 
and programs. This two-year leadership development program is 
available to highly qualified candidates who have completed an 
advanced degree (masters or professional degree) within the last 
two years, or who will meet advanced degree requirements by 
August 31st of the year following the annual application announce-
ment. Program benefits include:

■■ Comprehensive training and career development opportunities

■■ Senior-level mentorship

■■ Individualized professional development plans

■■ Potential for conversion to permanent positions upon successful 
completion of program
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